
 

 

AGENDA 
April 22, 2009  10 AM – 2 PM 

Ramada Inn  Grand Ballroom 

420 S.E. 6th Street 

Topeka, KS 

 

 

I. Call to Order ....................................................................................Mike Fleming, Chair 

II. Introductions ....................................................................................Caleb Asher 

III. Approval of Minutes ........................................................................Mike Fleming, Chair 

I. Report from Policy Committee ........................................................Doug Kinsinger 

a. State Certification for Workforce Centers 

b. Minimum Spending Percentages for Training  

c. Partner Collaboration 

d. Workforce Services Policy Process 

e. Trade Adjustment Act 

f. Criteria for Local Workforce Investment Boards 

II. Report from Workforce Study Task Force ......................................Ed Berger 

III. WARN Act and Layoff Aversion ....................................................Mike Fleming, Chair and 

 Shelly McDonald 

IV. ARRA Update ..................................................................................Caleb Asher 

V. Local Area Updates ..........................................................................LWIB Executive Directors 

VI. Statewide Performance Update ........................................................Melanie Manry  

VII. Technical Education Authority Update ...........................................Jim Garner 

VIII. Chair’s Update .................................................................................Mike Fleming, Chair 

IX. State’s Update ..................................................................................Caleb Asher 

X. Adjournment ....................................................................................Mike Fleming, Chair 



 

 

 

 

MEETING MINUTES 
January 22, 2009  12:30 p.m.–4 p.m. 

Capitol Plaza  Shawnee Room 

1717 SW Topeka 

Topeka, KS 66612 

 

 

Call to Order 

Chairman Fleming called the meeting to order and began with the pledge of allegiance.   

The first item on the agenda was approval of the minutes from the October 8
th

 meeting.  

The motion to approve minutes was made by Secretary David Kerr and seconded by Ed 

Berger.  The motion was approved unanimously. 

 

State’s Update 

Rae Anne Davis made the board aware of some concerns with Local Area III’s financial 

reporting.  The state has been working with Scott Angelmeyer and Matt Dority from 

Workforce Partnership and it has been agreed by both parties to bring in a contract 

auditor which can set the stage for best practices in the future. 

 

Local Area IV submitted an application for certification under the old policy.  It has been 

approved as submitted. When the Certification Policy is updated they will resubmit 

another application.   

 

On January 1, 2009, we began the soft implementation of Integration.  For the first six 

months we are allowing an adjustment period to see what is working well and adjust what 

is not working. During the program year July1, 2009 through June 30, 2010, a 25% 

increase is planned for the number of enrollments and we will be watching that.  Our 

intent as a State Oversight entity is about improvement not blaming anyone.  We just 

want to ensure progress. 

 

Byron Zuidema gave an update on the stimulus package. This Administration created a 

real sense of urgency on its way into the White House to get the stimulus package 

through Congress who at this point seems to be interested and willing to do that. It is the 

belief there will be money for Summer Youth Programs and additional funding for WIA.  

In particular, as we implement the additional funding we can and probably should be 

fairly strategic about where and how we are building this one time investment to make 

sure that it is helping lay foundations for the future. The whole role is changing so what 

we are going to do in the future may be a little different than what we have done in the 

past.   

 

Report from Executive Committee 

In an effort to address issues, a meeting of Department of Commerce staff and the Local 

Area Executive Directors was held in late October.  Some of the concerns of the local 



 

 

areas were aired and the substance of that conversation was relayed to the Executive 

Committee.  We heard those concerns and in early December we made some decisions.     

 

The first item that we heard related to the minimum training threshold.  The locals 

wanted short term pre-vocational training included as a training expenditure. The 

Executive Committee agreed to recommend the Policy Committee review that issue.   

 

Mandatory partner collaborations and the monthly meetings was another issue.  We 

recommended to the Policy Committee that a monthly meeting not be required but 

recommended as a best practice. 

 

The Branding Policy was also questioned.  Some were concerned that branding was not 

an allowable cost.  The Department of Commerce staff checked with the Department of 

Labor and they have approved branding as an allowable cost.   

 

The Executive Committee decided that when there is a new policy or procedure, or an 

amendment to a policy, the Local Area Executive Directors will have a copy in advance.  

This allows the Executive Directors ample time to raise any questions, comments, 

concerns or recommendations and submit them to the Policy Committee.   

 

A committee comprised of local and state staff has been created to review and update the 

Fiscal Manual.  This will address local area concern that the manual is too operational. 

  

The Executive Committee discussed moving the KANSASWORKS State Board 

quarterly meetings to 4
th

 Wednesday of each month.  This allows two things:  one, it 

allows the local areas more timely data reporting, and second, it coincides with the 

Summit.   

 

Report from Policy Committee  

The Policy Committee requests authorization to submit and release the following policy 

modifications: 

 

Minimum Training Expenditure Policy 

This policy now includes short term pre-vocational certification training in the total 

expenditures as previously discussed.  The Policy Committee voted unanimously to 

recommend modifications. 

 

Workforce Center Certification Policy 

Much of the detail of the policy was removed from the body of the narrative and is now 

in attachments to the policy.  It makes the policy much more accessible and easier to 

understand and change if needed. Again, the Policy Committee asked for approval of this 

policy. 

 

Partner Collaboration Policy 

Revision to this policy eliminates mandatory monthly meetings, and instead recommends 

monthly meetings be considered a best practice. 



 

 

Rod made the motion to release Minimum Training Expenditure, Workforce Center 

Certification and Partner Collaboration Policies for public comment.  Larissa Long 

seconded the motion which passed unanimously.     
 

Foreign Labor Certification for H-2A Non-Immigrant Program 

This policy has been revised to include an I-9 process with the H2A program for 

agricultural workers.  It is a requirement of the United States Department of Labor to 

comply.  The Wagner-Peyser staff was trained in this process but if the Local Operator 

wants to assign the task to other employees, the Department of Commerce Foreign Labor 

Certification staff will train them to do that.  Here again we voted unanimously to 

recommend the stated modifications. 

 

Rod made the motion to approve the Foreign Labor Certification Program Policy. 

Secretary Kerr seconded the motion which passed unanimously. 

 

The following policies were reviewed for clarifying language changes: 

 

Statewide Workforce System Brand Policy 

After receiving feedback from our local areas and others it was evident that our language 

choices made the state policy intent unclear. The summary of the changes can be found in 

the Policy Committee meeting minutes beginning on page 17.  We voted unanimously to 

pass the stated clarifications.  

 

Service Integration and Functional Management Policy 

After receiving feedback from our local areas and others it was evident that our language 

choices made the state policy intent unclear. The summary of the changes can be found in 

the Policy Committee meeting minutes beginning on page 17.  We voted unanimously to 

pass the stated clarifications.  

 

Providing Wagner-Peyser Reemployment Services to Unemployment Insurance 

Claimants Policy 

The current policy has been updated to clarify workforce centers staff notifies 

Unemployment Insurance staff if they are aware of any claimant, who is not available to 

work, refuses a job referral, is not actually seeking work, or has returned to full time 

employment.  Because of self service, the workforce center staff are not always to able to 

access the Unemployment Insurance database.  We did vote unanimously to make those 

statement clarifications.  

 

Rod asked for a motion to approve the Statewide Workforce System Brand, Service 

Integration and Functional Management and the Providing Wagner-Peyser 

Reemployment Services to Unemployment Insurance policies.  Ed Berger made the 

motion which was seconded by Vern Jarboe. The motion passed unanimously.   

 

Establishment of Set Meeting Schedule 

Secretary Kerr clarified the Board needed to look at the change in meeting date for state 

board.  Mike Fleming told the Board again we would like to meet on the 4th Wednesday 



 

 

of every quarter as opposed to second Wednesday of every month.  Ed Berger made the 

motion to approve. Criss Mayfield seconded the motion which passed unanimously.   
 

Labor Market Information Update 

Secretary Kerr explained we are in process of discussions with the Department of Labor 

to determine what information we need from them and then negotiate a new contract 

which would be effective July 1 of next year.  We have a contract that currently provides 

data until the end of June.  What we feel we need to do, prior to that contract expiring, is 

determine what our needs are as we move forward, so that when we renegotiate the 

contract and finalize it at the end of this fiscal year we are positioned to get what we need 

and negotiate a price for that data.  

 

Secretary Kerr made the motion to proceed with identifying the state and LWIB’s 

need in terms of data information.  He asked that the Workforce Study Task Force 

continue the work they are currently doing, but expand to get collaboration and 

interaction between the State Board and the Local Areas to identify their needs.  We 

will then present those to the Department of Labor and negotiate a new contract.  

The current contract expires the end of June. The motion was seconded by Lynn 

Peterson and passed unanimously.   

 

Workforce Study Task Force Report 
Dr. Berger told the board he had a very brief report.  We are working on defining the 

demand occupations as well as working with Inayat Noormohmad on refining the 

methodology. We are including the .Local Area Directors in that process so they are 

comfortable with it.  Hopefully, we will have a report at the next meeting. It is a work in 

progress. 

 

Rapid Response Report 

Shelly McDonald provided information to the Board on both the federal WARN and Non 

WARN Act programs.  Numbers were provided to the Board in regards to layoffs this 

year in relation to the previous year.  There is a large increase over last year, and it 

appears the trend will continue.  We do our best to respond to as many as we can that we 

find out about.   

 

RA Works (Registered Apprenticeship) /Dislocated Worker Grant Update 

In July, in partnership with Local Area’s I, III and V, the State received a three year grant 

from the Department of Labor. This was in response to the Department of Labor’s 

demonstration project targeting Dislocated Workers. The grant amount is $821,527. 

There were only 16 states who received the grant.  We were very pleasantly surprised 

when we got it.  Our project is called Registered Apprenticeship Works.    

 

Dislocated Workers will receive entry level certificates and participate in Registered 

Apprenticeship in both the manufacturing and energy industry.  The most exciting part is 

that we can also pay for the related education piece of Registered Apprenticeship, which 

not only benefits the Dislocated Workers but employers. Historically, this has been paid 

for by employers, so we are hoping that will be the piece that really gets them into our 



 

 

signature program.  The goals of the project are lofty but we think they can be 

accomplished. 

 

Local Area Reports 

 

Local Area I Report 

Bob Dalke reported that regardless of the thunder, we are not in desperate shape yet. He 

is thankful to the media that just does not create all doom and gloom about the economy.   

Local Area I is doing real well.  There is still a need for more workers in Local Area I in 

a lot of industry.  We have seen layoffs going on primarily in manufacturing but a little 

bit in health services. 

 

Bob told the Board he was excited with new programs being initiated within the local 

area. They have employer buy in and community colleges have created programs that 

don’t follow the two year, semester basis. They have consolidated courses into a six week 

program to accommodate unemployed workers. 

 

Currently the state has a waiver from the federal government to be able to allow Local 

Areas to move up to 10% of their Adult Dislocated Worker money to Incumbent Worker 

training. In the past, 10% has been plenty but we have almost spent the entire funding 

amount.  After speaking with the state and other local areas it was decided to ask the 

board to allow a change in the state plan and request the waiver be increased to 25% in an 

effort to train incumbent worker verses immerging workers.  Rae Anne explained it was a 

layoff aversion tactic and the state was open to the change. Vern Jarboe moved for 

approval of the modification. Alicia Salisbury seconded the motion which passed 

unanimously.  

 

Bob explained that an employer in his area who wanted to set up work share for his 

employees has been struggling with the inability to get through the UI phone system.  He 

is trying to keep his skilled workforce from leaving the area.  A discussion on the 

Unemployment Insurance phone program took place.  While many improvement 

suggestions were made no solutions were found. 

 

Bob also asked the board to look at his WORKReady! Certificate numbers.  They have 

improved greatly.  The area increased from ten certificates last quarter to one hundred 

and three this quarter.   

 

 

Local Area II Report 
Local Area II is moving a head with integration. They have assessed all of the workforce 

center staff for soft skills.  We have assigned staff to the teams using assessments and 

demonstrative technical skills.  We have developed flow charts job, description 

addendums, team functions, manuals for the welcome team, skills development for the 

employment team and business team. Staff has been trained on integration theory, job 

search and flow charts and team functions and common performance measures training.  

Some of the future training we are going to provide is the co enrollment services in 



 

 

KANSASWORKS and how that works in our centers, Heartland Works services and 

paper work, because that will be different for a lot of the staff, assessment tools and then 

goals and communications.   

 

We are going to be entering into a partnership with faith based organizations.  It will be a 

satellite workforce center here in Topeka. It is an exciting opportunity.  

 

Local Area II also has a lot of UI concerns. Kris did not want to belabor the issue. A lot 

of UI concerns and comments have been made today are very relevant.  They need to be 

paid attention to. Our Topeka Workforce Center is the optimum site.  People driving from 

other states or from western Kansas come because they remember it as the old 

Unemployment office.  Often times, they are very upset and very threatening about the 

situation.   

 

Local Area III Report 
Scott explained the Workforce Partnership was contacted in October by the local NBC 

affiliate. This was the time when the bailout was issue, and when the national news 

seemed to really be taking a nose dive.  This station wanted to counter all the doom and 

gloom and highlight the fact there were job opportunities in the area.   

 

They approached us on a story that ran the night after election night during their sweeps 

period. The whole idea is there are lots of job opportunities out there despite what you are 

hearing about national economic news and even local economic news.   

 

After the story ran that night, we were immediately contacted by the station and later said 

that in the week following the story the web traffic virtually hit unprecedented numbers.  

Interestingly enough, Workforce Partnership staff started to see an increase in traffic on 

our website because they had links to our website.  They also included an extended video 

on the website, as well and some additional information.   

 

On November 17
th

 during their early morning newscast, they initiated Workers Wanted 

Wednesday where they highlight job opportunities.  They do this every week.  Every 

other week on these Wednesday they bring in staff from Workforce Partnership to mange 

a phone bank that they have right there in the studio.  They have been doing this every 

other week since that date.  It has been a tremendous outreach tool for us.   

 

Just as importantly to us, this has been an amazing thing for the television station.  They 

have told us they see a spike in their ratings every Wednesday as a result of this.  The 

station intends to continue this process indefinitely and invite us back for the phone bank 

indefinitely at least until doom and gloom perception of the economy starts to go away. 

Which right now maybe three or four years out who knows?  We area thrilled with what 

this doing for us.   

 

Our media exposure has just exploded and as a result so has our profile in the 

community.  We have increased employers coming to us as well because they see us as a 

resource, as well as increased job seekers.  It is a tremendous thing for us.   



 

 

 

Scott added to Shelly McDonald’s report that he had seen companies coming directly to 

the workforce center asking us to do what we call outplacement services.  They tend to be 

smaller companies but we are providing them services in that context as well.  

 

Mike Fleming asked Scott to touch on what Rae Anne had mentioned.  Scott said it 

relates back to the rescission, both sides are still doing some detective work on it.  It 

appears to come from a reporting problem that comes from our side.  We are taking steps 

to correct that.  We certainly don’t want the fiscal side to cast a cloud on the work we are 

doing.  It is not an issue as far as we can tell of misuse of funds or anything like that.  But 

it seams to stem from some reporting difficulties. We will be working with our Board and 

with Commerce on that.     

 

A discussion took place on Local Area III’s cost per participant.  There are a number of 

factors for this but there is a need to get WIA enrollees up. Not denying the fact that we 

have to get our WIA enrollments up, to base a metric on cost per participant, cost per 

WIA enrollee we would argue that measure is not really meaningful. WIA numbers will 

change to reflect Wagner Peyser co-enrollments and looking at preliminary figures we 

will be second in the state and significantly higher than the other local areas.  Rae Anne 

agreed this is all about customer service not just enrolling sure bets. 

.   

Local Area IV Report 

Keith Lawing complemented the State Board for their action on the incumbent worker 

training flexibility and the waiver.  We certainly appreciate that at the local level and the 

quick response.  

 

When I was reporting to you last board meeting we had much different economic 

conditions in South-Central Kansas.  There were some assumptions made based past 

down cycles that we could still maybe ride this one out and wouldn’t have significant 

layoffs.  Clearly all of us were off the mark on that.   

 

Keith passed out a report on Local Area tracking of the smaller companies that are laying 

off.  It’s the tens the fourteens and now we are seeing companies are starting to re appear 

on the list. We have obviously had to reposition ourselves.  

 

Local Area IV was under priority of service due to lack of funding at the last meeting.  

We have managed our dollars well enough we have actually lifted priority of service.  We 

do now have funds.  We are actively enrolling folks. The reports you see in your packets 

from Local Area IV, the next time you meet, you will see tremendous additional 

expenditures. More people will be enrolled in the training programs.  We have also been 

actively working with the aviation companies, economic development folks and talking 

with the state and federal government about the possibility national emergency grant. 

 

This explains the sense of urgency that Rod and Area IV has in regards to the 

Unemployment Insurance discussion his.  To Dr. Berger’s comments it’s going to get 

worse.   We are going to have more and more layoffs.  We need the communication.  



 

 

Senator Salisbury said it very well.  That is really all we are asking for.  We know the 

Department of Labor going to have some constraints whether that be regulatory or 

funding.  We want to leverage the resources, be a partner to try to get the job done for the 

individual.  Clearly we have a very different environment than when I spoke to you last 

and certainly is reflective with the numbers we have seen. 

 

Local Area V Report 

Last year at this time Local Area V was observing a very significant labor shortage. In 

the last nine months we have lost about 4400 jobs. We have been notified of other 

closings which will bring us up to 5000 jobs.  We had job vacancies in the area which are 

being taken by Dislocated Workers.  As those jobs are taken we will see a significant rise 

in unemployment.  There is a worry for the small business owners and sole proprietors 

that can’t file for Unemployment Insurance and their loan burdens.   

 

We have been working with Flint Hills and Independence on Manufacturing Skills 

certificate program.  It should be up and running by mid February.  

 

Renea concurs with most of the discussion earlier.  We are moving ahead with 

integration.  We are excited about increasing the level of services that we are providing to 

our customers and hoping that we can increase the level of skills before making referrals 

to customers in the future and have a quality workforce and increase our efficiencies over 

all for industries.   

 

Statewide Performance Update 

Shelly Jones provided the statewide update.  All measures are being met with the 

exception of the measure for Placement in Employment or Education Attainment of a 

Degree or Certificate in Literacy and Numeracy.  The problem is with data delay and 

there is no concern at this time. 

 

Technical Education Authority Update 

Eddie thanked everyone for participating in the Summit.  You have heard about the 

authority for I don’t know how many hours.  There are three committees that are really 

tied to what will happen with the Tech Ed Authority.  The budget committee and that is 

really a tough issue we are dealing with right now.  The second one is curriculum and that 

is something that you have driven through this group also.  We set standards for 

programs. That is going to be a big part of the creditability of the authority. The 

marketing committee you heard a little bit about that.  We are trying to pull all that 

together with work that has been done within this group.  The authority is right on track.  

This isn’t the greatest time to start off a new agency.  Eddie wasn’t kidding about 

promoting higher education and just changing the way you spell it.  HIRE maybe that is 

the thing we haven’t done in the past well enough.    

 

Discussion took place in regards to tying The KANSASWORKS State Board, the Kansas 

Tech and Authority and the K12 system within the Kansas Board of Education. 

  

 



 

 

 

Chair’s Update  

Mike Fleming utilized this update to open the floor for questions and concerns.  Verne 

Jarboe asked for a simple email listing the new meeting dates.  He also requested 

Secretary Kerr convene the meeting with the Department of Labor, which could be a 

telephone conference so there is no travel expense. We need to have a conversation about 

the problems that are being experienced because of UI.  There is actual fear in these 

workforce centers that somebody is going to blow up and hurt somebody because some 

of the people seeking UI are so upset.  It really does go back to communication..  It could 

be very useful. Verne also asked that Commerce start a blog to circulate ideas.  Instead of 

competing for youth funding maybe we could develop a cool statewide Youth Program. 

 

Rod Blackburn asked Rae Anne to address the Legislative Post Audit Report which was 

discussed in detail. Rod asked that KANSASWORKS State Board be kept apprised of 

any major developments within the Workforce Services so that they can support the 

Department of Commerce.   

 

Mike told the Board that Cindy Nau had a baby girl the last day of December.  

Unfortunately, there were complications and her daughter was in NICU for an extended 

period.  She is now out of hospital but is recovering.  Please be sure to keep her in your 

thoughts and prayers.  Christine Bohannon, in Cindy’s absence has done a great job.   

 

The meeting adjourned at 3:00pm.   

 



 

 

 
ATTENDANCE 

 

BOARD MEMBERS PRESENT 

Mike Fleming, Chair X 

Eddie Estes, Vice Chair X 

Dr. Ed Berger, President, Hutchinson Community College X 

Rod Blackburn, Co-Owner, WB Construction LLC X 

Senator Karin Brownlee  

Representative Steve Brunk  

Secretary David Kerr X 

Tim Cotter, Director HR, Envision E 

Jack Fowler, Kansas Commission on Veterans’ Affairs  

Secretary Jim Garner, Kansas Department of Labor X 

Robert Geisen, Owner, B&B Electric Motor Company E 

Secretary Kathy Greenlee, Kansas Department on Aging X 

Vern Jarboe, Attorney, Partner Sloan, Eisenbarth, Glassman, McEntire & Jarboe X 

Doug Kinsinger, President, Topeka Chamber of Commerce X 

Patricia Kirkman, Teamsters Local #696  

Lloyd Lavin, Business Manager, IBEW Local #226 U 

Larissa Long, Kansas  Community Relations Director, Aquila X 

Criss Mayfield, Abbott Workholding Products X 

Lynn Peterson, Memorial Art Co. Inc. X 

Representative Louis Ruiz U 

Alicia Salisbury, VP, Salisbury Supply Company X 

Candace Shively, Deputy Secretary, Kansas Dept of SRS X 

 
X=Present 

E=Excused Absence 

U=Unexcused Absence 



 

 

ATTENDANCE 
 

GUESTS  

Byron Zuidema, United States Department of Labor 

Phil Moreland, United States Department of Labor 

Inayat Noormohmad, Kansas Department of Labor 

Marty Kennedy, Kansas Department on Aging 

Bob Dalke, KANSASWORKS, Local Area I 

Kris Kitchen, Heartland Works, Local Area II 

Keith Lawing, Workforce Alliance, Local Area IV 

George McAtee KANSASWORKS, Local Area V 

Renea Cavaness, KANSASWORKS, Local Area V 

Jim Snyder, Silver Haired Legislature 

Cindy Estes, Western Kansas Manufacturing Assoc. 

Jerry Atkinson, Chairman, Local Workforce Investment Board V 

David Moody, Chairman, Local Workforce Investment Board I 

Carolyn Benitez, SER 

Scott Anglemyer, Workforce Partnership 

Karen Wheeler, Workforce Partnership 

Matthew Dority, Workforce Partnership 

Steve Gieber, Workforce One 

Sharon Beyer, Heartland Works 

Arlene Ockwood, Heartland Works 

 

COMMERCE STAFF  

David Brennan Susan Symons 

Rae Anne Davis Sherry Gegen 

Celia Vega Shelly McDonald 

Susan Weidenbach Armand Corpolongo 

Keith Myers Candace Molzhon 

Linda Weaver Susan Nickerson 

Kathy Hund Bonnie Duden 

Loretta Shelley Shelly Jones 

Ann Duffy Mike Beene 
 

BOARD STAFF  

Christine Bohannon 
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User tip: To return while inside a cell, hit and hold "Alt" key, then hit "Enter."

4/9/2009

In response to the integration of the Workforce System in Kansas, and the projected funding for Local Area I through the stimulus package, Local Area I has 
conducted a number of joint training sessions for Wagner Peyser and WIA funded staff.  The importance of "mining" the KansasWorks registrant database and 
reaching out to all registrants, particularly self-assisted registrants was emphasized.  LAI is working with Post Secondary Institutions to deliver short term training 
this Summer in response to the ARRA funding package for WIA IB Training.  Oil and Gas Transmission Training, Certified Crop Applicator, Electrical Power 
Transmission, and Refrigeration and Maintenance training are examples of upcoming courses that will be available and delivered this Summer.  Some of these 
programs will be linked with Apprenticeship Training Models.  Summer Youth Program.  The local area plans to serve at least 300 youth on the Summer Youth 
Program throughout the 62 counties of local area I 

Local Area No. Local Area Name Program Year State Board Meeting

LOCAL AREA REPORT: Highlights

Report completed by:

1 Kansas WorkforceONE PY2008 04/22/09

List highlights in the Local Area, such as new initiatives, collaborative partnerships, etc.

Robert L. Dalke



--- --- --- --- ---

Comments:

Date:

LOCAL AREA REPORT: Kansas WORKReady ! Certificates

Local Area No. Local Area Name State Board MeetingProgram Year

4/9/2009

1 Kansas WorkforceONE 04/22/09PY2008

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr

842

5 26

331

YTD
Pre-Certificate Data

New WIN Registrants 33 117 181

Study Hours 32 386 424
Certificates Issued

84

Silver Certificates 3 51 93 147

53Gold Certificates

Bronze Certificates 2 26 45 73

304Total Certificates Issued

Report Completed By: Matt Hoisington

10 103 191 0



Goal
Sanction

83.0%
66.4%
89.5%
71.6%

$12,000
$9,600

---

90.0%
72.0%
92.0%
73.6%

$15,000
$12,000

---

71.0%
56.8%
52.0%
41.6%
39.0%
31.2%

---

Comments:

Date:

* Total Participants: Enter the total number of participants in the 1st Qtr.  For each of the remaining quarters, enter only the NEW participants.

10 234

Local Area I is currently exceeding 6 measures, meeting 2 and not meeting 1.

245

LOCAL AREA REPORT: Performance

Local Area No. Local Area Name Program Year

155$                            22$                               68$                               

04/22/091 Kansas WorkforceONE PY2008

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr

Employment Retention Rate 93.1% 84.2% 90.5%

YTD
ADULT

Entered Employment Rate 86.0% 86.8%

95.0% 90.9% #DIV/0!

Average Six Months Earnings $12,018 $11,647 $14,377 #DIV/0!
37$                               

$13,961

94.5%

Employment Retention Rate 95.1% 95.7% 90.5% #DIV/0! 94.3%

Entered Employment Rate 100.0%

87.5% 73.5% #DIV/0!

Average Six Months Earnings $14,848 $12,716 $12,791 #DIV/0!

YOUTH
Placement in Employment or 

Education

0.0% #DIV/0! 19.0%

81.2%

41.3% #DIV/0! 53.5%

Literacy and Numeracy Gains 36.4% 0.0%

Attainment of a Degree or 
Certificate 65.7% 67.5%

90.9%

Report Completed By:

Total Participants (see below)*

Total Participants (see below)*

328$                            
DISLOCATED WORKER

Total Participants (see below)* 219 5

State Board Meeting

494129$                             

$12,926

86.6%

#DIV/0! 89.3%

87.1% #DIV/0!



Total Beginning 
Funds Available

Total Funds 
Expended

Percent of 
Funds 

Expended
Total 

Served
Cost per 

Person Served

Expenditures 
for Client 
Training/ 

Support **

Percent 
Spent on 

Client 
Training/ 
Support

Expenditures 
for Client 
Training/ 
Support 

(excluding adm. 
costs)

Percent 
spent on 

Client 
Training/ 
Support 

(excluding 
adm. costs)

Total  Funds 
Available

Administration $163,258 $112,887 69.1% $50,371.00 

Adult & 
Dislocated 

Worker $962,727 $620,759 64.5% 739 $840.00 $328,760 52.96% $198,867 32.04% $341,968.00 

Youth $477,668 $274,070 57.4% 234 $1,171.24 $254,648 92.91% $84,455 30.82% $203,598.00 

Total $1,603,653.00 $1,007,716.00 62.8% 973 $1,035.68 $583,408.00 57.89% $283,322.00 28.12% $595,937.00 

Funds Carried 
Forward From 
Previous PY(s)

Administration $13,233 Comments:
Adult & 

Dislocated 
Worker $268,534

Youth $50,617
Total $332,384.00 

Report Completed By: Date:

1 Kansas WorkforceONE

In the table, information need only be entered in the blue highlighted cells.
LOCAL AREA REPORT: Expenditures

Local Area No. State Board MeetingLocal Area Name

Deb Scheibler 4/9/2009

** 35% goal per State Policy 3-28-00 Minimum Spending Percentages for Training

Program Year

PY2008

Report Period - July 1,2008 to February 2009.  YTD Pell Grant Leveraged Funds - $323,449.42

04/22/09



Local Area No. Program Year
1 PY2008
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Individuals Trained Total No. Total No.
Total individuals in 

current quarter 429 62 7 14 85 6 0 0 521 82
Demand Occupations* Percent Number

Energy 25% 11.9% 51 1 11.7% 11.7% 10 11.7% 11.7% 1
Health Care 20% 32.6% 140 19 32.6% 2 4 33.6% 33 4 33.6% 33.6% 27

Manufacturing 35% 26.8% 115 19 27.3% 4 3 26.9% 21 26.9% 26.9% 22
Transportation 6% 5.6% 24 3 5.7% 1 3 6.1% 7 6.1% 6.1% 6

Construction 6% 3.0% 13 1 3.0% 3.3% 4 3.3% 3.3% 1
Information Tech 3% 4.7% 20 6 4.6% 3.8% 3.8% 3.8% 6

0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0

Non-Demand Occupations
Other Occupations 5% 15.4% 66 13 15.1% 0 4 14.6% 10 2 14.6% 14.6% 19

Goals must total 100% 100%

       * List prepared per Workforce Study Task Force Action Plan adopted by State Board June 25, 2008.

Comments:

Report Completed By: Date:Robert L. Dalke 4/9/2009

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr

LOCAL AREA REPORT: Demand Occupations

Local Area Name
Kansas WorkforceONE 04/22/09

State Board Meeting

Reporting training completers as of their exit quarter.

YTD



Date:
User tip: To return while inside a cell, hit and hold "Alt" key, then hit "Enter."

Report completed by:

II Heartland Works, Inc. 2008

1. In February 2009, HWI (in partnership with Antioch Family Life Center in Topeka) submitted a grant application to USDOLETA for their Older Worker 
Demonstration Project Grant.  Our project, if funded, will achieve several objectives:
*Facilitate the development of a sustainable partnership with a community, faith-based organization with connections to a diverse population.
*Establish and staff a satellite workforce center located at Antioch Family Life Center, specifically targeted to the needs of Older Workers.
*Create a training framework that utilizes e-learning to increase Older Worker technology skills.
*Help Older Workers access work experiences (with local employers) and classroom training in demand occupations so they can re-enter the workforce, or remain 
in the workforce longer.
*Utilize HWI business services staff to recruit employers eager and willing to work with the Older Worker population.
We are still awaiting word from USDOLETA on the status of our grant application.                                                                                                                                   

2. From February 18 through March 20, WalMart used the Lawrence Workforce Center as their "Hiring Hub" for their new store. WalMart provided additional 
computer kiosks for their online application process. 750 customers applied. There were 291 referrals with 162 hires to-date. WalMart hopes to hire 250 by their 
grand opening on April 29th. We had extended hours, including Saturdays. WalMart staff were housed in the WFC to conduct all their interviews and provide 
orientation and initial training. WalMart commended the staff on a job well done.                                                                                                                                      

3.Topeka Workforce Center staff were recently recognized for their prompt response to Goodyear's layoff announcement. A full day of Rapid Response meetings 
were held recently starting at 4:30 AM. They also participated in a United Way Fair for Goodyear employees. Additional Rapid Response meetings for Payless are 
schedule in April, May & June.  

4. The Heartland Works Summer Youth Program is gearing up to serve a minimum 350 youth ages 14-24 throughtout all 17 counties with the stimulus funds.  This 
is in addition to the youth currently being served through the regular year-round youth program (306 as of 3/31/09).                                                  

04/22/09

List highlights in the Local Area, such as new initiatives, collaborative partnerships, etc.

State Board Meeting

LOCAL AREA REPORT: Highlights

Local Area No. Local Area Name Program Year



--- --- --- --- ---

Comments:

Date:Report Completed By: Candace Molzhon, Regional Operations Mgr

24 40 68 0

11

Silver Certificates 10

132Total Certificates Issued

Bronze Certificates 2 2 7

29

708

23 44

77

Certificates Issued

Gold Certificates 12 9

38

1st Qtr 2nd Qtr

Study Hours 176 179

Pre-Certificate Data

New WIN Registrants 78 74

3rd Qtr 4th Qtr

Program Year

4/8/2009

YTD

146 298

353

II Heartland Works, Inc. 04/22/092008

LOCAL AREA REPORT: Kansas WORKReady ! Certificates

Local Area No. Local Area Name State Board Meeting



Goal
Sanction

Sanction
66.4%
89.5%
71.6%

$12,500
$10,000

---

90.0%
72.0%
92.0%
73.6%

$16,000
$12,800

---

Total Participants (see below)*

Total Participants (see below)*
YOUTH

100.0%

State Board Meeting

457457$                            

85.7% #DIV/0! 90.5%

#DIV/0! 100.0%

Average Six Months Earnings $13,952 $11,579 $11,705 #DIV/0! $12,182

Employment Retention Rate 100.0% 100.0%

#DIV/0! $15,981

88.9% #DIV/0! 92.3%

Average Six Months Earnings $16,826 $13,697 $16,376

DISLOCATED WORKER

Entered Employment Rate 88.9% 100.0%

#DIV/0! 91.8%

ADULT

Entered Employment Rate 91.9% 94.8%

Employment Retention Rate 92.7% 95.5% 85.1%

04/22/09II Heartland Works, Inc. 2008

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr YTD

114

LOCAL AREA REPORT: Performance

Local Area No. Local Area Name Program Year

114$                            

68.0%
54.4%
52.0%
41.6%
37.0%
29.6%

---

Comments:

Date:

* Total Participants: Enter the total number of participants in the 1st Qtr.  For each of the remaining quarters, enter only the NEW participants.

Report Completed By:

Literacy and Numeracy Gains

Attainment of a Degree or 
Certificate

YOUTH
Placement in Employment or 

Education 86.2% 75.3%68.1% #DIV/0!

80.5%

100.0% 20.0% 20.0% #DIV/0! 42.9%

69.2% 68.8% 91.1% #DIV/0!

76.2%

Sharon Beyer, Senior Operations Director 4/7/2009

"Total Participants" obtained from KANSASWORKS online annual report , Table M - Participation Levels.  This report shows total WIA 
participants for the program year.  The KANSASWORKS online annual report does not show new participants per quarter.  Total 
Participants (All Titles) for PY08 = 877.  Performance measure data obtained from the KANSASWORKS online quarterly report.

Total Participants (see below)* 306 306



Total Beginning 
Funds Available

Total Funds 
Expended

Percent of 
Funds 

Expended
Total 

Served
Cost per 

Person Served

Expenditures 
for Client 
Training/ 

Support **

Percent 
Spent on 

Client 
Training/ 
Support

Expenditures 
for Client 
Training/ 
Support 

(excluding adm. 
costs)

Percent 
spent on 

Client 
Training/ 
Support 

(excluding 
adm. costs)

Total  Funds 
Available

Administration $400,366 $211,587 52.8% $188,779.06 

Adult & 
Dislocated 

Worker $1,614,932 $1,005,218 62.2% 571 $1,760.45 $419,542 41.74% $324,227 32.25% $609,714.16 

Youth $1,309,746 $677,378 51.7% 306 $2,213.65 $488,866 72.17% $241,793 35.70% $632,368.71 

Total $3,325,044.46 $1,894,182.53 57.0% 877 $2,159.84 $908,408.31 47.96% $566,019.81 29.88% $1,430,861.93 

Funds Carried 
Forward From 
Previous PY(s)

Administration $139,589 Comments:
Adult & 

Dislocated 
Worker $239,416

Youth $338,235
Total $717,240.46 

Report Completed By: Date:Phyllis McCune, Senior Finance Director 4/8/2009

** 35% goal per State Policy 3-28-00 Minimum Spending Percentages for Training

Program Year

2008

"Total Served" obtained from KANSASWORKS online annual report, Table M (Participation Levels) and represents total WIA 
enrollments from 7/1/08 to 3/31/09.  The expenditures are as of 2/28/09 for WIA formula expenditures only - does not include 
setaside expenditures.

04/22/09

Local Area Name

II Heartland Works, Inc.

In the table, information need only be entered in the blue highlighted cells.
LOCAL AREA REPORT: Expenditures

Local Area No. State Board Meeting



Local Area No. Program Year
II 2008
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Individuals Trained Total No. Total No.
Total individuals in 

current quarter 279 21 13 95 128 10 0 0 420 126
Demand Occupations* Percent Number

Computer/Mathematical 1% 1.1% 3 1 1.0% 1 1.9% 5 1.9% 1.9% 2
Architecture & Engineer 4% 4.7% 13 12 4.5% 3.1% 3.1% 3.1% 12

Life, Phys, Social Sci. 1% 0.7% 2 0.7% 0.5% 0.5% 0.5% 0
Arts, Design, Media 1% 0.4% 1 0.3% 0.2% 0.2% 0.2% 0

Hlthcare Practitioners 85% 85.7% 239 86.0% 12 91 81.4% 91 6 81.4% 81.4% 97
Hlthcare Support 0% 0.4% 1 0.3% 1 0.7% 2 0.7% 0.7% 1
Sales & Related 1% 1.1% 3 3 1.0% 0.7% 0.7% 0.7% 3

Office & Admin Support 1% 0.7% 2 0.7% 1.2% 3 1.2% 1.2% 0
Construction & Extrac. 2% 2.2% 6 1 2.1% 2.6% 5 2.6% 2.6% 1
Installation & Mainten. 1% 1.8% 5 1.7% 1 3.1% 8 3.1% 3.1% 1

Production 1% 0.4% 1 1 0.3% 0.2% 0.2% 0.2% 1
Transportation 2% 1.1% 3 3 1.4% 1 1 4.3% 14 4 4.3% 4.3% 8

0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0

Non-Demand Occupations
Other Occupations 0.0% 0.0% 0.0% 0.0% 0.0% 0

Goals must total 100% 100%

       * List prepared per Workforce Study Task Force Action Plan adopted by State Board June 25, 2008.

Comments:

Report Completed By: Date:

LOCAL AREA REPORT: Demand Occupations

Local Area Name
Heartland Works, Inc. 04/22/09

State Board Meeting

Sharon Beyer, Senior Operations Director 4/7/2009

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr

Demand occupations are organized by O*NET Job Families.

YTD



Date:
User tip: To return while inside a cell, hit and hold "Alt" key, then hit "Enter."

LOCAL AREA REPORT: Highlights

Report completed by:

3 Workforce Partnership PY 08 04/22/09

List highlights in the Local Area, such as new initiatives, collaborative partnerships, etc.

Scott Anglemyer

Local Area No. Local Area Name Program Year State Board Meeting

4/9/2009

1.  Workforce Partnership is expanding its services to mature workers.  Attendance at our mature workers job club has increased dramatically during the first three 
months of 2009.  Weekly attendance at these job clubs now averages over 50 participants.  The growth of these services has sparked increased news coverage, 
which, in turn, has increased mature worker traffic in our workforce centers.  Mature worker enrollment in WIA has increased to 19% of our current Adult/Dislocated 
Worker caseload. 

2.  Workforce Partnership is sponsoring an Opportunities 2009 Career Fair in Leavenworth on May 5.  Workforce Partnership is launching a virtual job fair that will 
run from April 13 to April 24.  Exhibitors at the job fair will be able to post jobs through this fair, and can feature multiple jobs for a fraction of the price of a classified 
ad, but with the promise of significant job seeker traffic.  This virtual job fair will be the model for future industry-specific virtual job fairs that Workforce Partnership 
will launch later in the year. 

3.  Workforce Partnership's collaboration with NBC Action News on Workers Wanted Wednesday was one of 16 programs that were highlighted in the Innovative 
Practices Showcase at the National Association of Workforce Boards Forum 2009 in February.  



--- --- --- --- ---

Comments:

Date:

290Total Certificates Issued

Third Quarter Numbers are only for Jan and Feb 09

Report Completed By: Trent Howerton

180 84 26 0

Bronze Certificates 39 8 1 48

93

Silver Certificates 95 41 13 149

Certificates Issued

Gold Certificates 46 35 12

Study Hours 434 217 145 796

New WIN Registrants 162 62 26 250

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr YTD
Pre-Certificate Data

Program Year

4/7/2009

LOCAL AREA REPORT: Kansas WORKReady ! Certificates

Local Area No. Local Area Name State Board Meeting
3 Workforce Partnership 04/22/09PY 08



Goal
Sanction

83.0%
66.4%
89.5%
71.6%

$13,000
$10,400

---

90.0%
72.0%
92.0%
73.6%

$16,750
$13,400

---

63.0%
50.4%
52.0%
41.6%
32.0%
25.6%

---

Comments:

Date:

* Total Participants: Enter the total number of participants in the 1st Qtr.  For each of the remaining quarters, enter only the NEW participants.

State Board Meeting

27489$                              4$                                

Report Completed By:

Total Participants (see below)*

Total Participants (see below)*

134$                           47$                              

Literacy and Numeracy Gains 50.0% 0.0% 0.0% #DIV/0! 14.3%

38.0%
Attainment of a Degree or 

Certificate 40.9% 54.1% 26.9% 75.0% 39.8%

YOUTH
Placement in Employment or 

Education 30.2% 33.3% 44.9% 33.3%

Average Six Months Earnings $13,861 $19,163 $19,939 $20,831 $17,891

95.7%

Employment Retention Rate 90.0% 88.9% 100.0% 66.7% 87.9%

DISLOCATED WORKER

Entered Employment Rate 88.9% 100.0% 100.0% 94.4%

Average Six Months Earnings $9,443 $13,011 $11,863 $9,801 $11,053

74.6%

Employment Retention Rate 88.4% 79.5% 82.2% 60.5% 78.2%

ADULT

Entered Employment Rate 80.0% 74.2% 69.8% 75.0%

04/22/09

2$                                

3 Workforce Partnership PY 08

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr YTD

170

LOCAL AREA REPORT: Performance

Local Area No. Local Area Name Program Year

58$                             42$                              68$                              

Completed by Trent Howerton - 4/7/09

Total Participants (see below)* 31 29 56 1 117



Total Beginning 
Funds Available

Total Funds 
Expended

Percent of 
Funds 

Expended
Total 

Served
Cost per 

Person Served

Expenditures 
for Client 
Training/ 

Support **

Percent 
Spent on 

Client 
Training/ 
Support

Expenditures 
for Client 
Training/ 
Support 

(excluding adm. 
costs)

Percent 
spent on 

Client 
Training/ 
Support 

(excluding 
adm. costs)

Total  Funds 
Available

Administration $470,666 $260,771 55.4% $209,895.00 

Adult & 
Dislocated 

Worker $2,826,867 $2,347,063 83.0% 444 $5,286.18 NA #VALUE! NA #VALUE! $479,804.00 

Youth $1,809,243 $822,913 45.5% 117 $7,033.44 NA #VALUE! NA #VALUE! $986,330.00 

Total $5,106,776.00 $3,430,747.00 67.2% 561 $6,115.41 $0.00 0.00% $0.00 0.00% $1,676,029.00 

Funds Carried 
Forward From 
Previous PY(s)

Administration Comments:
Adult & 

Dislocated 
Worker

Youth
Total $0.00 

Report Completed By: Date:Scott Anglemyer 4/9/2009

** 35% goal per State Policy 3-28-00 Minimum Spending Percentages for Training

Program Year

PY 08

Expenditures on client training/support were not available at the time of the preparation of this report. 

In the table, information need only be entered in the blue highlighted cells.
LOCAL AREA REPORT: Expenditures

Local Area No. State Board Meeting

04/22/09

Local Area Name

3 Workforce Partnership



Local Area No. Program Year
3 PY 08
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Individuals Trained Total No. Total No.
Total individuals in 

current quarter 162 20 36 12 56 41 0 0 254 73
Demand Occupations* Percent Number

Health Care 16% 61.7% 100 19 63.1% 25 5 60.2% 28 12 60.2% 60.2% 36
Transportation 16% 4.3% 7 4.0% 1 4 3.5% 1 2 3.5% 3.5% 6
Manufacturing 16% 6.2% 10 5.1% 1 3.9% 2 3.9% 3.9% 3

Prof., Scient., & Tech. 16% 24.1% 39 1 24.2% 9 1 28.7% 25 25 28.7% 28.7% 27
Construction 16% 1.9% 3 2.0% 1 1 2.0% 1 2.0% 2.0% 1
Bioscience* N/A 0.0% 0.0% 0.0% 0.0% 0.0% 0

Chefs 4% 0.0% 0.0% 0.4% 1 0.4% 0.4% 0
Recreation Att 4% 0.0% 0.0% 0.0% 0.0% 0.0% 0
Cust Serv Rep 4% 0.0% 0.0% 0.0% 0.0% 0.0% 0

Hotel and Motel Clerks 4% 0.0% 0.0% 0.0% 0.0% 0.0% 0
Railroad Conductors 4% 0.0% 0.0% 0.0% 0.0% 0.0% 0

0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0

Non-Demand Occupations
Other Occupations 1.9% 3 1.5% 1.2% 1.2% 1.2% 0

Goals must total 100% 100%

       * List prepared per Workforce Study Task Force Action Plan adopted by State Board June 25, 2008.

Comments:

Report Completed By: Date:

LOCAL AREA REPORT: Demand Occupations

Local Area Name
Workforce Partnership 04/22/09

State Board Meeting

Industry and occupational data for the Bioscience industry is already included in the industry data for Manufacturing; Professional, Scientific 
and Technical Services; and Healthcare.  Third quarter numbers only include Jan. and Feb.

YTD

Trent Howerton 4/9/2009

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr



Date:
User tip: To return while inside a cell, hit and hold "Alt" key, then hit "Enter."

LOCAL AREA REPORT: Highlights

Report completed by:

IV Workforce Alliance PY 2008 04/22/09

List highlights in the Local Area, such as new initiatives, collaborative partnerships, etc.

Amanda Duncan

Local Area No. Local Area Name Program Year State Board Meeting

4/6/2009

There have been approximately 12,000 reported layoffs in Local Area IV during Program Year 2008.  The majority of the layoffs have been in the aviation industry.   

Due to the significant amount of layoffs and increased demand for training, the Workforce Alliance Board of Directors expanded the List of Occupations Approved 
for Training in Local Area IV for PY 2008 in February 2009 to include Education, Information Technology, Public Safety, Transportation, Automotive Service and 
Repair, Professional and Business Services, and Mental and Emotional Care.  

Traffic in the Workforce Centers in Local Area IV reached an all time high of over 9,200 in March 2008, up 15 percent compared to last month (February 2009) and 
58 percent compared to last year (March 2008).    

The Summer Youth Employment Program application process has been underway since March 23, 2009.  To date, 215 youth have submitted applications and are 
currently being evaluated for eligibility.  Over 70 agencies (local governments, school districts and non-profit organizations) in Local Area IV attended meetings for 
potential work sites in March 2009 and staff are currently working with the agencies to develop job descriptions for the program.   



--- --- --- --- ---

Comments:

Date:

148Total Certificates Issued

2nd quarter totals updated.  WIN is being used in an incumbent worker project that started in 2/09 which resulted in a drastic 
increase in WIN registrants and study hours. 

Report Completed By: Christy Doherty

25 67 56 0

Bronze Certificates 3 13 7 23

69

Silver Certificates 7 31 18 56

Certificates Issued

Gold Certificates 15 23 31

Study Hours 398 521 1441 2360

New WIN Registrants 157 73 662 892

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr YTD
Pre-Certificate Data

Program Year

4/5/2009

LOCAL AREA REPORT: Kansas WORKReady ! Certificates

Local Area No. Local Area Name State Board Meeting
IV Workforce Alliance 04/22/09PY 2008



Goal
Sanction

83.0%
66.4%
89.5%
71.6%

$12,500
$10,000

---

90.0%
72.0%
92.0%
73.6%

$16,000
$12,800

---

68.0%
54.4%
52.0%
41.6%
37.0%
29.6%

---

Comments:

Date:

* Total Participants: Enter the total number of participants in the 1st Qtr.  For each of the remaining quarters, enter only the NEW participants.

State Board Meeting

39146$                               

Report Completed By:

Total Participants (see below)*

Total Participants (see below)*

305$                            40$                               

Literacy and Numeracy Gains 38.2% 26.3% 12.5% #DIV/0! 29.0%

64.4%
Attainment of a Degree or 

Certificate 61.5% 57.1% 52.5% #DIV/0! 57.0%

YOUTH
Placement in Employment or 

Education 69.2% 65.8% 58.5% #DIV/0!

Average Six Months Earnings $19,560 $16,178 $17,752 #DIV/0! $17,673

88.2%

Employment Retention Rate 100.0% 87.0% 95.5% #DIV/0! 93.4%

DISLOCATED WORKER

Entered Employment Rate 85.0% 93.8% 87.5% #DIV/0!

Average Six Months Earnings $14,993 $12,078 $12,644 #DIV/0! $13,075

79.1%

Employment Retention Rate 96.3% 94.5% 91.4% #DIV/0! 93.9%

ADULT

Entered Employment Rate 84.2% 79.4% 74.4% #DIV/0!

04/22/09IV Workforce Alliance PY 2008

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr YTD

221

LOCAL AREA REPORT: Performance

Local Area No. Local Area Name Program Year

134$                            46$                               41$                               

Performance as of 3/30/2009
Participants as of 2/28/2009

Completed by Amanda Duncan and Denise Houston, 4/6/2009

Total Participants (see below)* 253 5 1 259



Total Beginning 
Funds Available

Total Funds 
Expended

Percent of 
Funds 

Expended
Total 

Served
Cost per 

Person Served

Expenditures 
for Client 
Training/ 

Support **

Percent 
Spent on 

Client 
Training/ 
Support

Expenditures 
for Client 
Training/ 
Support 

(excluding adm. 
costs)

Percent 
spent on 

Client 
Training/ 
Support 

(excluding 
adm. costs)

Total  Funds 
Available

Administration $452,334 $310,249 68.6% $142,084.69 

Adult & 
Dislocated 

Worker $1,912,565 $1,390,184 72.7% 612 $2,271.54 $942,661 67.81% $104,064 7.49% $522,380.79 

Youth $1,156,096 $661,637 57.2% 259 $2,554.58 $557,670 84.29% $86,591 13.09% $494,458.93 

Total $3,520,995.00 $2,362,070.59 67.1% 871 $2,711.91 $1,500,331.14 63.52% $190,655.69 8.07% $1,158,924.41 

Funds Carried 
Forward From 
Previous PY(s)

Administration $154,741 Comments:
Adult & 

Dislocated 
Worker $322,324

Youth $68,000
Total $545,065.00 

Report Completed By: Date:Chad Pettera 4/7/2009

** 35% goal per State Policy 3-28-00 Minimum Spending Percentages for Training

Program Year

PY 2008

In the table, information need only be entered in the blue highlighted cells.
LOCAL AREA REPORT: Expenditures

Local Area No. State Board Meeting

04/22/09

Local Area Name

IV Workforce Alliance



Local Area No. Program Year
IV PY 2008
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Individuals Trained Total No. Total No.
Total individuals in 

current quarter 302 7 9 49 80 13 0 0 391 69
Demand Occupations* Percent Number

Healthcare n/a 43.4% 131 7 44.4% 7 22 46.8% 45 6 46.8% 46.8% 35
Aviation Manufacturing n/a 18.5% 56 18.3% 1 5 19.7% 20 19.7% 19.7% 5

Non-Aviation Manuf. n/a 8.3% 25 8.0% 0 2 6.4% 6.4% 6.4% 2
Construction n/a 0.0% 0.0% 0.8% 3 2 0.8% 0.8% 2

Education n/a 0.0% 0.0% 0.0% 0.0% 0.0% 0
Information Technology n/a 0.0% 0.0% 0.3% 1 1 0.3% 0.3% 1

Public Safety n/a 0.0% 0.0% 0.0% 0.0% 0.0% 0
Transportation n/a 0.0% 0.0% 0.3% 1 0.3% 0.3% 0

Automotive Service/Repair n/a 0.0% 0.0% 0.3% 1 0.3% 0.3% 0
Prof/Bus Services n/a 0.0% 0.0% 1.3% 5 1.3% 1.3% 0

Mental & Emotional Care n/a 0.0% 0.0% 0.5% 2 0.5% 0.5% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0

Non-Demand Occupations
Other Occupations 29.8% 90 29.3% 1 20 23.8% 2 4 23.8% 23.8% 24

Goals must total 100% 0%

       * List prepared per Workforce Study Task Force Action Plan adopted by State Board June 25, 2008.

Comments:

Report Completed By: Date:

LOCAL AREA REPORT: Demand Occupations

Local Area Name
Workforce Alliance 04/22/09

State Board Meeting

The list of industries apporved for training was updated in February 2009 to include Education, Information Technology, Public Safety, 
Transportation, Automotive Service and Repair, Professional and Business Services, and Mental and Emotuional Care.  
The Workforce Alliance Board does not set percentage goals for each industry.

YTD

Denise Houston 4/7/2009

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr



Date:
User tip: To return while inside a cell, hit and hold "Alt" key, then hit "Enter."

Doug Ewing & Renea Cavaness

Local Area No. Local Area Name Program Year State Board Meeting

4/8/2009

 1.  Southeast KANSASWORK integrated services to Adults and Dislocated Workers on January 2, 2009.  These efforts have been greatly enhanced by the 
addition of the furniture design, upgraded equipment and software and re-arranged office space in all Centers.  The new arrangement of office space is is much 
more conducive to customer flow and engagement. Integrated services have further benefited from staff and quality improvement training through a series of 
conference calls and/or Center meeting in a 15-20 minute "Morning Coffee training" format.                                                                                                                    
2. The reponse to the December closure of the Superior Industries plant in Pittsburg has resulted in 174 TAA/Dislocated Worker training enrollments during this 
reporting period. A total of 244 Dislocated workers were enrolled through the KANSASWORKS Center-Pittsburg. The KANSASWORKS Center-Independence 
enrolled an additional 77 Dislocated Workers.  The KANSASWORKS Center-Emporia contributed 39 Dislocated Worker enrollments.                                                  
.                                                                                                                                                                                                                                 3. The Southeast 
KANSASWORKS website went live on March 15, 2009.  This site may be accessed at:  http://www.southeastkansasworks.com/                .                                         
4.  The Southeast KANSASWORKS NEG project exceeded it's project goal of 307 participants.  At the end of this report period 313 individuals have participated in 
clean-up and recovery work related to the July 2007 Flood.  Twenty nine work-site partners have participated throughout Southeast, Kansas.  The NEG grant is 
scheduled for close-out June 30, 2009.                                                                                                                                                  .                                                    
5.  WORK KEYS-  Southeast KANSASWORKS exceeded the Area's goal of 200 certificates issued between July 1, 2008 and June 30, 2009. The Area has issued 
248 Work Keys certificates between July 1, 2008 and March 31, 2009.                                                                                                                                                     
6. Staff participated with the 4-State Region partners as USDOL provided a "Futures Games" scenario in which groups experienced how the choices we make 
today affects future economic conditions.  Staff were persuaded how important being proactive is to maintaining and improving economic conditions.

LOCAL AREA REPORT: Highlights

Report completed by:

V Southeast KANSASWORKS 2008 3Q 04/22/09

List highlights in the Local Area, such as new initiatives, collaborative partnerships, etc.



--- --- --- --- ---

Comments:

Date:

0

Bronze Certificates 4 7 40 51

248Total Certificates Issued

Report Completed By: Jon Pettus 

11 57 180

80

Silver Certificates 4 29 84 117

345

Certificates Issued

Gold Certificates 3 21 56

525

Study Hours 122 348 1021 1491

New WIN Registrants 22 158

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr YTD
Pre-Certificate Data

Program Year

4/6/2009

LOCAL AREA REPORT: Kansas WORKReady ! Certificates

Local Area No. Local Area Name State Board Meeting
V Southeast KANSASWORKS 04/22/092008 3Q



Goal
Sanction

81.0%
64.8%
88.5%
70.8%

$12,000
$9,600

---

88.0%
70.4%
91.0%
72.8%

$15,500
$12,400

---

67.0%
53.6%
51.0%
40.8%
35.0%
28.0%

---

Comments:

Date:

* Total Participants: Enter the total number of participants in the 1st Qtr.  For each of the remaining quarters, enter only the NEW participants.

Employment Retention Rate 90.0%

Attainment of a Degree or 
Certificate

YOUTH
Placement in Employment or 

Education 86.7% 78.6%

Average Six Months Earnings $13,715 $14,955 #DIV/0! $14,855

83.1%

87.1%

Report Completed By:

Total Participants (see below)*

Total Participants (see below)*

2,076$                         50$                               

Literacy and Numeracy Gains

#DIV/0!

76.9%

State Board Meeting

2599473$                             

#DIV/0!69.6%

94.1%

$16,558

#DIV/0!

69.9%

66.7% 100.0% 100.0% #DIV/0! 80.0%

75.0% 80.0% 58.6%

$11,872

DISLOCATED WORKER

Entered Employment Rate 78.6% 95.0% 92.2% #DIV/0! 90.8%

Average Six Months Earnings $12,999

Employment Retention Rate 91.1% 86.5% 78.3% #DIV/0!

95.0% 100.0% #DIV/0!

$11,506 $9,331

ADULT

Entered Employment Rate 92.3% 90.0% 73.1% #DIV/0!

04/22/09V Southeast KANSASWORKS 2008 3Q

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr YTD

690

LOCAL AREA REPORT: Performance

Local Area No. Local Area Name Program Year

379$                            136$                             175$                             

Report completed by Paula Sevart 4/6/09.

Total Participants (see below)* 137 22 51 210



Total Beginning 
Funds Available

Total Funds 
Expended

Percent of 
Funds 

Expended
Total 

Served
Cost per 

Person Served

Expenditures 
for Client 
Training/ 

Support **

Percent 
Spent on 

Client 
Training/ 
Support

Expenditures 
for Client 
Training/ 
Support 

(excluding adm. 
costs)

Percent 
spent on 

Client 
Training/ 
Support 

(excluding 
adm. costs)

Total  Funds 
Available

Administration $374,513 $220,035 58.8% $154,478.44 

Adult & 
Dislocated 

Worker $1,751,065 $1,171,577 66.9% 1534 $763.74 $656,945 56.07% $545,920 46.60% $579,487.97 

Youth $1,010,024 $681,931 67.5% 213 $3,201.55 $229,666 33.68% $167,380 24.54% $328,093.24 

Total $3,135,601.79 $2,073,542.14 66.1% 1,747 $1,186.92 $886,611.24 42.76% $713,299.93 34.40% $1,062,059.65 

Funds Carried 
Forward From 
Previous PY(s)

Administration $209,387 Comments:
Adult & 

Dislocated 
Worker $813,701

Youth $461,257
Total $1,484,345.00 

Report Completed By: Date:See above. 4/6/2009

** 35% goal per State Policy 3-28-00 Minimum Spending Percentages for Training

Program Year

2008 3Q

1) Expenditures for Client Training/ Support is per the State Policy 3-28-00 which includes expenditures towards participant 
training, Pell Grants coordinated with WIA funds and staff time on short-term, prevocational training cumulative for the program 
year. Expenditures for Client Training/ Support (excluding adm. costs) includes only the expenditures towards participant training 
and Pell Grants received by participants cumulative for the program year.  Melissa Pennington 4/7/09                                                
2) Total served numbers completed by Paula Sevart 4/7/09                                                                                                                   
3) Totals do not include ARRA funding.   $244,145 Adult; $253,982 for OS Youth; $380,973 for IS Youth; $360,025 for DW; and 
$137,680 for Administration   Renea Cavaness 4/09/09

In the table, information need only be entered in the blue highlighted cells.
LOCAL AREA REPORT: Expenditures

Local Area No. State Board Meeting

04/22/09

Local Area Name

V Southeast KANSASWORKS



Local Area No. Program Year
V 2008 3Q
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Individuals Trained Total No. Total No.
Total individuals in 

current quarter 665 404 35 189 74 31 0 0 774 624
Demand Occupations* Percent Number

Business Mgmt, Admin 4% 1.2% 8 5 1.1% 0 2 1.9% 7 1 1.9% 1.9% 8
Auto/Cycle Install  Repair 3% 1.1% 7 0 1.1% 1 2 1.2% 1 1 1.2% 1.2% 3

Healthcare 45% 20.3% 135 37 21.1% 13 48 23.6% 35 7 23.6% 23.6% 92
Information Tech/Comm 3% 0.6% 4 1 0.6% 0 0 0.9% 3 1 0.9% 0.9% 2

Construction/Maint 10% 1.8% 12 2 1.9% 1 2 3.0% 10 0 3.0% 3.0% 4
Manufacturing 35% 73.2% 487 358 71.6% 14 124 65.6% 7 19 65.6% 65.6% 501
Transportation 0% 0.8% 5 0 1.3% 4 9 1.9% 6 2 1.9% 1.9% 11

0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0

Non-Demand Occupations
Med Assist 0% 1.1% 7 1 1.3% 2 2 1.8% 5 0 1.8% 1.8% 3

Goals must total 100% 100%

       * List prepared per Workforce Study Task Force Action Plan adopted by State Board June 25, 2008.

Comments:

Report Completed By: Date:

LOCAL AREA REPORT: Demand Occupations

Local Area Name
Southeast KANSASWORKS 04/22/09

State Board Meeting

Paula Sevart 4/8/2009

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr

1st and 2nd quarters numbers pulled again on 4/8/09. 

YTD



Goal

Sanction

83.0%

66.4%

89.5%

71.6%

12,500$    

10,000$    

---

90.0%

72.0%

92.0%

73.6%

16,000$    

12,800$    

---

68.0%

54.4%

52.0%

41.6%

37.0%

29.6%

---

---

---

---

---

Comments:

* Total Participants: Enter the total number of participants in the 1st Qtr.  For each of the remaining quarters, enter that quarter's NEW participants.

Third quarter numbers as of 4/14/09. Final numbers will be reported 5/15/09, when all wage record 

data is available.

4/14/2009

Total Participants (see below)* 879 91 141 1111

0

No. of WORKReady Certificates 

issued

1482

STATE PERFORMANCE REPORT

State Board MeetingProgram Year

753$                 244$                  485$                  

2008 04/22/09

1st Qtr 2nd Qtr 3rd Qtr 4th Qtr YTD

ADULT

Entered Employment Rate 82.9% 85.3% 80.6% #DIV/0! 83.0%

Employment Retention Rate 51.7% 40.7% 87.8% #DIV/0! 57.5%

Average Six Months Earnings $14,584 $12,553 $13,707 #DIV/0! $13,743

DISLOCATED WORKER

Entered Employment Rate 85.5% 93.2% 89.7% #DIV/0! 89.5%

Employment Retention Rate 53.1% 42.0% 91.5% #DIV/0! 67.4%

Average Six Months Earnings $14,908 $14,367 $14,883 #DIV/0! $14,736

YOUTH

Placement in Employment or 

Education 68.3% 64.5% 61.7% #DIV/0! 64.3%

Attainment of a Degree or 

Certificate 55.2% 59.9% 50.2% #DIV/0! 54.2%

0

Literacy and Numeracy Gains 41.7% 21.1% 13.3% #DIV/0! 28.9%

0

0

No. of skill level gains

No. of Registrants on WIN

Hours of Instruction

2520923$                  

Report Completed By: Melanie Manry

Total Participants (see below)*

Total Participants (see below)*

Kansas WORKReady!

1,368$              229$                  
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